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Presentation outline

Introduction

Urbanization, urban population and
definitions of urban areas

Small cities, cities and Megapolis

Urban youth aspirations and
expectations for jobs (National Youth
Survey, 2000 and 2010)

This presentation examines:   

Urbanization process in Sri Lanka in
general and challenges and
opportunities in particular

And

Urban youth aspirations and
expectations for jobs in the context of
urbanization and urban
transformation.



What is urbanization?  Does it a window of opportunity for us?

“Urbanization is the growth of urban population (largely through migration) and the
spread of urban life styles as well as the resulting spatial processes affecting the
respective area and its physical structure. These include predominantly the construction
of buildings and the development of urban infrastructure such as water, sewage,
transportation, communication and energy supply”.

World Risk Report, 2014

“If managed well, urbanization can lead to sustainable growth by increasing productivity,
allowing innovation and new ideas to emerge. Better cities can help reduce vulnerability
to poverty, improve living conditions, and create the environment for more and better
paying jobs,”

Ede Ijjasz-Vasquez, Senior Director, Social, Urban, Rural and Resilience Global Practice, 
World Bank.



Year Urban Population (%)

1963 17.15

1971 19.51

1981 18.62

1989 17.36

2001 15.59

2011 15.13

2013 15.10

Source: Census and Statistic Department, 2013

Province Urban (2011)

Northern Province 4.8

North Central Province 1.4

North Western Province 2.6

Central Province 7.3

Eastern Province 10.5

Uva Province 1.9

Sabaragamuwa Province 3.1

Southern Province 7.1

Western Province(CMR) 61.3

Source: Census and Statistic Department, 2013



URBAN GN DIVISIONS IN SRI LANKA DEFINITION OF URBAN AREAS

×All the Municipal Council (23) and Urban Council (47) areas are
considered as “Urban”.

×Before 1987, the Urban areas included Municipal Councils, Urban
Councils and Town Councils.

×Later, the Town Councils were merged (87 TCs) in to Rural Councils
(Pradeshiya Sabahas). As a result, a Urban proportion of the
population in Sri Lanka is being misrepresented.

×A large number of population live in Urban Centers, located in
Pradeshiya Sabhas (PS) (for example Homagama, Beruwala,
Weligama) do not identify as Urban. This has also reduced the
Urban population.

×Hidden urbanization -“Sri Lanka’s urban population share could be
as high as 48%” (Minister of Megapolis and Western Development).

×Rate of urbanization 1.56% (2010-2015).

Census and statistics department 2013



Sri Lanka’s Urban Population, Small cities and Cities 

ÇSri Lanka’s total population is about 
20,277,597 and 28.8 percent of them live in 
the Western Province (Census, 2011). 

ÇOver two million inhabitants live in Colombo 
and Gampaha districts. 

ÇPopulation of over one million have been 
recorded from Kurunegala (1,611,407), Kandy 
(1,368,216), Kalutara (1,214,880), Ratnapura 
(1,082,299) and Galle (1,059,046) districts. 

ÇRelatively higher annual population growth
rates were reported from Gampaha and
Kalutara districts mainly due to migrants
opting to settle down in these districts
compared to Colombo

ÇSri Lanka’s urban areas are dominated by 
small settlements. 

ÇThere are only 6 cities with a population of 
more than 100,000, 

Ç34 intermediate or medium-size towns of 
20,000–100,000, 

and

Ç94 small towns of fewer than 20,000. 

ÇHowever, the country’s largest cities have a 
large floating population. For instance 
Colombo, floating population of about 
700,000. 



Western Region Megapolis Plan under (WRMP) Ministry of Megapolis and
Western Region Development

×An estimated 300 billion US dollar integrated city development and urban
renewal project namely “megapolis” spanning the entire western province
with the objective of converting the Western Province into a major
megapolis by 2030.

×Western province will be divided into specialized different development
zones (Industry, tourism, Central business and Finance, Commercial, leisure
and entertainment, community housing, etc.) with the intention of
improving the livability, commutability and utility services on one hand and
reduce conflicts of land on the other hand.

×WRMP will provide a blueprint for the entire western region that will
integrate various development projects planned by various sectorial agencies
that encompasses,

Socio-economic related Service Sectors

Infrastructure Needs

and

Policy, Institutional and Legal framework

Gampaha

Colombo 

Kalutara



Colombo Port City – Offshore City



Urban Poor by major cities 

City Total Population

[2012 est:]

Urban Poor 

[ % ]

Colombo 752,993 44.0 %

Dehiwala Mount Lavinia 245,974 9.1 %

Moratuwa 207,757 7.75 %

Sri Jayawardhanapura Kotte 135,806 6.0 %

Negambo 127,754 7.5 %

Kaduwela 250,668 4.5 %

Kandy 125,351 4.6 %

Kalmunai 106,783 6.5 %

Galle 101,159 6.8 %

Anuradhapura 109,175 2.8 %

Chularathna,2014



SETTLEMENT INFORMATION TOTAL

No. of Under-Served 

Settlements (USS)

1,735

No. of Households 77,957

Population 470,542

Extent of Under-Served 

Settlements in Acres  

970  

Source: Sevanatha, 2012 

Challenges of urbanization: underserved settlements and forced relocation 



Opportunities of urbanization: Urban areas are connected to the global economy and are
pursuing high-technology industrialization

ICT WORKFORCE AND REGISTERED COMPANIES CONTRIBUTION BY SUB-SECTORS TO THE 
WORKFORCE (2013)

20,000

40,000

60,000 
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33,702 
39,107 
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50,159 

56,526 
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75,107

82,854 

Source: National IT Workforce Survey:2013

2007      2008     2009    2010     2011   2012      2013     2014p

ICT

40.8%

Non-

ICT

47.1%

Government

7.8%

BPM

4.2 % 

ICT The overall workforce has grown to 75,107 in 2013 

with a projection of 82,854 for 2014 Survey

Educated Skilled Workforce + information security+ low risk emerging market+

global presence and recognition factors have assisted Sri Lanka to emerge as a

destination for Software Product Engineering and Finance Accounting

Outsourcing.



National Youth Survey (2009-2010) 

Sector Total

Urban Rural Estate

Western Province 220 537 0 757

36.70% 24.90% 0.00% 25.30%

Central Province 40 240 161 441

6.70% 11.10% 66.80% 14.70%

Southern Province 20 340 0 360

3.30% 15.80% 0.00% 12.00%

Northern Province 100 60 0 160

16.70% 2.80% 0.00% 5.30%

Eastern Province 80 160 0 240

13.30% 7.40% 0.00% 8.00%

North Western Province 20 339 0 359

3.30% 15.70% 0.00% 12.00%

North Central Province 0 200 0 200

0.00% 9.30% 0.00% 6.70%

Uva Province 40 120 40 200

6.70% 5.60% 16.60% 6.70%

Sabaragamuwa Province 80 160 40 280

13.30% 7.40% 16.60% 9.30%

Total 600 2156 241 2997

100.00% 100.00% 100.00% 100.00%

Urban Rural Estate Total

Employed, 181 669 87 937

30.60% 31.40% 36.60% 31.70%

Unemployed, 132 465 80 677

22.30% 21.80% 33.60% 22.90%

Student 215 724 58 997

36.30% 34.00% 24.40% 33.70%

Household Work 62 258 12 332

10.50% 12.10% 5.00% 11.20%

Other 2 14 1 17

Total 0.30% 0.70% 0.40% 0.60%

592 2130 238 2960

100.00% 100.00% 100.00% 100.00%



Preferred sector of employment 

SECTOR Total

URBAN RURAL ESTATE

GOVERNMENT 252 1197 89 1538

45.70% 56.80% 52.70% 54.40%

PRIVATE 153 389 33 575

27.70% 18.50% 19.50% 20.30%

SELF-EMPLOYMENT 147 520 47 714

26.60% 24.70% 27.80% 25.30%

Total 552 2106 169 2827

100.00% 100.00% 100.00% 100.00%

Sector Total

Urban Rural Estate

State sector 419 1536 126 2081

20.10% 73.80% 6.10% 100.00%

70.50% 71.60% 52.50% 69.90%

Private sector 118 367 39 524

22.50% 70.00% 7.40% 100.00%

19.90% 17.10% 16.30% 17.60%

Self employment 50 224 72 346

14.50% 64.70% 20.80% 100.00%

8.40% 10.40% 30.00% 11.60%

No Idea 7 17 3 27

25.90% 63.00% 11.10% 100.00%

1.20% 0.80% 1.30% 0.90%

Total 594 2144 240 2978

19.90% 72.00% 8.10% 100.00%

100.00% 100.00% 100.00% 100.00%

Source: Youth Survey,2000 Source: Youth Survey,2010 



Sector Total

Urban Rural Estate

Good income 580 2153 214 2947

19.70% 73.10% 7.30%

35.40% 36.90% 29.90%

Job security 435 1481 177 2093

20.80% 70.80% 8.50%

26.50% 25.40% 24.70%

Pensionable 313 1145 141 1599

19.60% 71.60% 8.80%

19.10% 19.60% 19.70%

Social status 309 1044 184 1537

20.10% 67.90% 12.00%

18.90% 17.90% 25.70%

Other 2 10 0 12

16.70% 83.30% 0.00%

0.10% 0.20% 0.00%

Total 1639 5833 716 8188

High status jobs Urabn Rural Estate

MedicL Doctor 24% 25% 26%

Teacher 23% 26% 26%

Engineer 10% 8% 6%

Low status jobs

Labourer 6% 3% 3%

Illicit liqour seller 26% 28% 25%

Sex worker 8% 9% 6%

Characteristics of a good job*

Source: Youth survey,2010

Multiple response question

Source: Youth survey,2010

Multiple response question 

High status and Low status jobs* 



Mean levels of occupation aspiration (Occ Asp) and expectation (OccExp) by community

Community Youth Mothers Fathers

OccAsp OccExp OccAsp OccExp OccAsp OccExp

Thimbirigasyaya 6.79 5.3 4.5 2.58 4.8 3.42

Padeniya 6.49 5.76 5.53 4.25 4.58 3.74

Madugalla 5.26 3.86 4.74 2.51 4.06 2.94

Neluwa 5.52 3.88 5.7 1.6 3.9 3.03

Hambegamuwa 6.79 4.12 5.38 3.31 5.32 4.43

Udappuwa 6.95 4.45 3.45 1.65 5.36 3.5

Nachchaduwa 6.98 2.93 3 0.68 6.38 3.94

Park Estate 7.19 4.53 1.49 1.31 3.67 1.63

Vogan Estate 7.03 4.69 4.2 1.97 5.25 1.89

All 6.59 4.63 4.35 2.31 4.82 3.25

Source: Little and Hettige,2013

International standard of 

classification of occupations

0-no aspiration/expectation

1 Elementary 

2-Machine operators 

3-Craft

4-Skiled, agriculture and 

fishery

5- Service

6-Cleark 

7- Technical 

8-Professional

9-Senior officals  

ÅThe occupational aspirations and expectations of youth are much higher than those of their

mothers and fathers . Fathersõoccupational aspirations were higher than those of mothers.

ÅOccupational expectations varied by the community, highest level in Padeniya and followed by

Thimbirigasyaya (urban locations) .

ÅJob aspirations parents hold for their children are very high. Most parents in all communities aspire

for professional occupations for their children .

ÅJob expectations parents hold for children much lower (middle and lower level occupations).

ÅMost economically disadvantaged locations (Park, Vogan, Madugalla), many parents have

expectation for elementary occupations.



YOUTH’S ASPIRATION FOR VOCATIONAL QUALIFICATIONS BY LOCATION AND GENDER
(COLUMN %)

Computer Motor 

Mechanic

Tailoring 

& Dress 

making

Mechanical Carpentry & 

Masonry

Driving No 

Aspiration

Overall 31.7 6.6 17 1.6 3.6 4.2 24.2

Location

Thimbirigasyaya 61 10 8.1 2 2.4

Padeniya 56 8 8 12 8

Madugalle 40 13.3 7 16.7

Neluwa 44 12.5 3.1 6.3

Hambegamuwa 31 2.8 22 5.6 14 11.1

Udappuwa 21.2 15.2 54.5 3 3

Nachchaduwa 18.4 3 47.4 10.6 11

Park Estate 31 21 41.4 3.4

Vogan Estate 27 6.1 45.5 3 6.1

Gender

Male 42 16 1.7 4.5 10 13

Female 41.7 2 41.2 1.5



Sufficient means to realize vocational aspiration of youth by household class position (%) **
Location*

1 2 3 4 5 6 7 8 9

Upper Upper

Yes 100

Upper Middle

Yes 100

Middle

Yes 97.4 100 45.5 90 77.8 75 100 80 100

No 2.6 54.5 10 22.2 25 20

Lower Middle

Yes 74.4 87.5 27.3 100 81.8 72.2 100 40 100

No 25.6 12.5 72.7 18.2 27.8 60

Lower 

Yes 76.3 66.7 50 100 43.8 54.5 87.5 64.3 68.8

No 23.7 33.3 50 56.3 45.5 12.5 35.7 31.3

*Location – 1=Thimbirigasyaya, 2=Padeniya, 3=Madugalle, 4=Neluwa, 5=Hambegamuwa, 6=Udappuwa,

7=Nachchaduwa, 8=Park Estate, 9=Vogan Estate.



ÅSri Lanka’s public investments in education have been aimed at maintaining an
extensive public education system that guarantees low quality education for non-
affluent children and youth in all parts of the country. But often fails to provide the
skills demanded by cooperate employers.

ÅAffluent parents increasingly rely upon domestic private or overseas educational
institutions to equip their children and youth with qualifications and skills that help
them to find jobs in the cooperate sector or leave the country for better
employment opportunities.

ÅYoung people nowadays more likely to be employed in manufacturing and servicers
rather than agriculture, to be employed in the private sector rather than in the
public sector, they are also more likely to have casual rather than regular
employment.

ÅAccess to qualifications, both foreign and domestic has increased among all social
groups, it is more well off that have greater access to the foreign-controlled
examinations that are perceived to bring greater labor market returns.

ÅAccess to Science, IT, English and to the private sector post-secondary opportunism
that provide pathways to the new jobs is concentrated in urban areas.



Thank You 


